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As a NAEYC accredited program, Redeemer Preschool must:
1. Promote positive relationships for our children, families and staff members to encourage each child’s sense of individual worth.  We believe teaching and learning occur best in an environment that is nurturing and positive for children.  

2. Implement a curriculum that fosters all areas of child development: cognitive, emotional, language, physical, and social. We implement a curriculum that meets the needs of each group while being sensitive to the developmental capabilities of each child.  Respecting all children are active participants in the learning process promotes positive and long-term achievement in academic settings.

3. Employ and support a teaching staff that has the educational qualifications, knowledge, and professional commitment necessary to promote children’s learning and development, and support families’ diverse interests and needs.  We believe the quality of the children’s learning experience is determined predominantly by the quality of the teacher.
4. Use developmentally, culturally, and linguistically appropriate and effective teaching approaches.  Our teachers build positive relationships with children and their families, foster an enriched learning environment, and provide meaningful learning opportunities in a wide range of curriculum content areas.
5. Promote the nutrition and health of children and protect children and staff from illness and injury.  We believe that to benefit from education and maintain quality of life, children need to be as healthy as possible.  We view health as a state of complete physical, mental, and social well-being and not merely the absence of disease.  
6. Provide a safe and healthy physical environment.   We believe a high-quality environment welcomes children.  We carefully design our physical environment to support the development of children, welcome families, and provide for the health, safety and comfort of all who use it.

7. Provide ongoing assessment of a child’s learning and development and communicate the child’s progress to the family.  On an on-going basis, our teachers observe the children, talk with them about their activities, identify their interests and record their accomplishments. The information is shared with our families and used to guide planning and decision making.
8. Establish and maintain collaborative relationships with each child’s family.  We believe families matter, both in terms of their influence on their own child/ren and as partners with us to maximize the quality of a child’s experience.

9. Establish relationships with and use the resources of the community to support achievement of program goals.  We believe we are an important part of a community.  We not only support and enrich the community, but also utilize its resources.

10. Implement strong personnel, fiscal, and program management policies so that all children, families and staff have high-quality experiences.  We believe that without strong leadership, it is difficult, if not impossible, to provide comprehensive quality service and to support staff efforts to meet the needs of our children and families.  Our board of directors and program administrator work closely together to ensure we deliver the best possible program at all times.
